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Human Rights and The Equality Act (2010)

Under the Equality Act, it is illegal to discriminate against
someone because of the nine protected characteristics.
These are:

Age
Disability
Gender reassignment
Pregnancy and maternity
Race
Religion of belief
Sex
Sexual Orientation

But, what counts as discrimination? 

In October we had assemblies for all our students so they
understand their rights under the Equality Act 2010. 

We explained that the Equality Act is an important piece of
legislation that affects all of us, whether we’re in school, at
work, at home or anywhere in public. 

The Equality Act is basically the rule book that helps make the
UK a fairer and safer place for everyone. But crucially, we tried
to ensure that our students understand that the Equality Act is
not just about the law, it is about the way we all treat each
other and what being a good human is all about. 

The law protects people from four main types of unfair treatment:
Direct discrimination
Treating someone worse because of who they are.
Indirect discrimination
A rule that applies to everyone but unfairly disadvantages a group.
Harassment
Bullying or unwanted behaviour linked to a protected characteristic.
Victimisation
Treating someone badly because they reported discrimination or helped someone else report it.



A second way we create an inclusive community is by
working hard to prevent bullying. We have a brilliant team of
Anti-bullying student Ambassadors who offer advice and
support to their peers and offer a safe space at lunchtime
with activities. 

One further way we try and ensure our community is inclusive
is by offering a wide variety of clubs, trips and visits and
making sure all students are able to access these if they wish
to do so. There are lots of clubs across sports, creative,
languages, and leadership to support our children to
develop their skills and talents.

Our assemblies ended with the following message:
Fairness isn’t something that just “happens.” It’s something we
choose—in how we speak, how we act, and how we treat
each other.

The Equality Act is the legal safety net.

But we are the everyday protectors of fairness.

When we shut down stereotypes
When we stand up against bullying
When we include someone who feels left out
When we challenge unfair behaviour

We make our school a more equal place—not just because
the law says so, but because it’s the right thing to do.  This is
what being in our Cranbourne family is all about.

Meeting these requirements in school
So how do we ensure that we meet the requirements of
the Equality Act in school? Firstly, it is really important to us
that we create a community where everyone feels like
belong and they can thrive. 

One way we do this is how we communicate our
expectations in our Cranbourne Code of Conduct; we ask
our students to be ‘Ready, ‘Respectful’ and ‘Safe.’ The
aspects of the Code that apply to the Equality Act are
treating others with kindness, respect and care, speaking
and acting in a way that will not offend others and never
using discriminatory language. 






